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« Think Big, Start Small, Learn Fast.
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Occam's Razor: “the simplest solution is almost always the best.”
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* Digitization to Digitalization

* Social Design, service design
for Transition

* From technology, logistic to
mind change

* O. Culture and Behavior: Entry
and exit strategy

L3 Capacity, Capability to
Learning organization

* Benchmarking for duplication
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Just Transition, not just Transition
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GLOBAL CONSULTATION

In 2025 Let's

Catalyze Debates at the
Second World Summit for
Social Development

You can still have your say in our
global consultation
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Leave No One Behind with design, device and delivery.
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